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Open enrollment for Health Insurance Changes

Each year, the Research Foundation (RF) schedules an open enrollment period, during which employees can elect to make changes to their health insurance coverage for the following calendar year. 
In October of each year, central office notifies operating locations and employees that open enrollment will begin on November 1 and provides any other necessary health insurance information.

What Changes Can Be Made

The following changes can be made only during open enrollment unless a qualifying event applies: 

•    the Research Foundation Regular Health Plan to a Health Maintenance Organization (HMO).

•    an HMO to the Research Foundation Regular Health Plan. 

•    an HMO to another HMO.

•    pretax family coverage to individual health insurance coverage. 

•    pretax coverage under the Research Foundation Regular Health Plan or a Health Maintenance Organization (HMO) to waiver of coverage.

•    pretax or after-tax deduction status changes (pretax to after-tax, after-tax to pretax).

Note:  There is no open enrollment period for changes from individual to family coverage. This change always requires a five pay period wait unless a qualifying event occurs.

Effective Date 

All changes made during open enrollment are effective January 1 of the new calendar year.

Explanation of Qualifying Events
for Pretax Deduction Changes
	
	
	
	

	

	
	Purpose
	
	This document describes "qualifying" and "arbitrary" events that apply to employees who have pretax health insurance deductions and tells when health insurance changes that were made based on qualifying or arbitrary events are effective.
	

	
	
	
	
	

	
	Definition: Qualifying Events
	
	A qualifying event is a change in an employee's or dependent's status that permits a change to be made in pretax health insurance elections outside of the annual open enrollment period. The change in status must result in a gain or loss of coverage or coverage options. The election change must be consistent with the change in status. A change without a qualifying event is considered arbitrary.
	

	
	
	
	

	

	
	List of Qualifying Events
	
	The following is a list of qualifying events:

· Qualification for the special enrollment rights provided under the Health Insurance Portability and Accountability Act of 1996 (HIPAA).

· A change in status that affects the employee's, the employee's spouse's, or the employee's dependent's coverage, including a change in 

· legal marital status because of marriage, death of a spouse, divorce, legal separation, or annulment. 

· number of dependents because of birth, adoption, placement for adoption, or death. 

· employment status (termination or commencement of employment) of the employee, employee's spouse, or employee's dependent. 

· work schedule (reduction or increase of hours in employment) for the employee, spouse, or dependent because of a switch between part-time and full-time, or commencement of or return from an unpaid leave of absence that results in acquiring or losing eligibility for health insurance. 

· unmarried dependent's status (an event that causes the employee's dependent to satisfy or cease to satisfy the requirements for coverage because of attainment of age or student status, or any similar circumstances as provided by the plan). 

· residence or worksite (a change in the place of the residence or work) of the employee, the employee's spouse, or the employee's dependent. 

· The plan receives a court order, such as a qualified medical child support order under section 609 of ERISA.

· The employee, the employee's spouse, or the employee's dependent becomes qualified for Medicare or Medicaid. 
	

	
	
	
	

	

	
	Arbitrary Changes
	
	IRS regulations state that when a change in health insurance is defined as "arbitrary," an employee's pretax health insurance deductions may not change until after the open enrollment period at the end of the calendar year (to become effective on January 1). 

The following changes are considered arbitrary unless the change is the result of a qualifying event: 

· family to individual coverage while employee's dependents are still eligible for coverage. 

· coverage cancellation while the employee is still eligible for coverage. 
	

	
	
	
	

	

	
	When Changes Are Effective
	
	Enrollment changes are generally effective on the date of the qualifying event, provided a new "Research Foundation Enrollment Form" (F288) is completed within 60 days of the qualifying event. If the enrollment form is late, or if family coverage is being dropped, the change will take effect the first day of the next pay period following completion of a new enrollment form. If family coverage is being added, the change will take effect the first day of the fifth pay period following completion of a new enrollment form.
	

	
	
	
	

	


