	Basic Retirement Plan Tiers
	
	An employee’s initial hire date determines his or her retirement tier. The tier in turn defines the percentage of the employee’s annual earnings, to a maximum of $170,000, that is contributed to the plan. 

If the employee is not employed by the RF in an eligible status for 15 or more consecutive months, his or her tier will change to reflect the employee’s reappointment date.

The following table describes the four retirement tiers:

Tier 
Hire Date 
Percentage 
Tier 1
Before January 1, 1981
12 percent of the first $16,500 of annual earnings and 15 percent of annual earnings exceeding $16,500.
Tier 2
On or after January 1, 1981 and before July 1, 1992
12 percent of annual earnings.
Tier 3
On or after July 1, 1992 and before July 1, 1994
9 percent of the first $16, 500 of annual earnings and 12 percent of annual earnings exceeding $16,500.
Tier 4
On or after July 1, 1994
8 percent of earnings for the first 7 years of RF eligible service and 10 percent of earnings thereafter. Each anniversary year in which the employee is appointed for 1 hour or more of eligible service will count toward the first 7-year period. An anniversary year in which an employee does not work at least 1 hour of service will result in elimination of previously credited service. Once the employee meets this qualifying period, contributions will increase to and continue at 10 percent as long as he or she remains active in Tier 4.



