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Rules for Coordination of Benefits  

 Definition: Primary Plan

When a person is covered under two or more benefits plans, the primary plan is responsible for paying for any covered services before the other plan(s). Secondary plans pay their portion of covered benefits after the primary plan. 

Rules: For Employee Coverage 

The following rules are used to determine primary and secondary coverage when a person is covered under two or more plans as an employee: 

•    If the employee is covered under two plans and one does not provide rules for coordination of benefits, that plan pays first. The Research Foundation (RF) plan pays the balance owned for covered services, within contract limits.

•    When a person who receives care is covered as an employee under one group plan and as a dependent under another, the employee plan pays first.

•    A plan that covers a person as an active employee will pay before a plan covering that a person as a dependent of a retired person.

Rules: For Dependent Coverage

The following rules are used to determine primary and secondary coverage when a person is covered under one or more plans as a dependent: 

•    A plan that covers a dependent of an active employee will pay before a plan covering that person as a dependent of a retired person.

•    When a dependent child is covered under plans of both parents and they are not separated or divorced, the plan of the parent whose birthday falls earlier in the year pays first. If both parents have the same birthday, the plan under which coverage has existed longest is primary. To determine whose birthday falls earlier in the year, only the month and date are considered. If the other plan does not have this birthday rule, but has a rule based on gender of the parent and the plans do not agree on which is primary, the father's plan is primary.

Rules: For Dependent Coverage When the Parents Are Divorced 

The following rules are used to determine primary and secondary coverage when a child is covered under one or more plans as a dependent and his or her parents are divorced or separated: 

•    The plan of the parent with custody of the child pays first if the parent with custody has not remarried.

•    When a divorced parent with custody has remarried, the plan of the parent with custody pays first and his or her spouse's plan pays second. The plan of the parent who does not have custody pays third.

•    Whenever a court decree specifies the parent who is financially responsible for the child's health care expenses, regardless of which parent has custody, the plan of that parent pays first.

Rules: For Employees Covered Under Medicare

The following rules are used to determine primary and secondary coverage when a person is covered under Medicare: 

•    Medicare is primary and the Research Foundation plan secondary for a retiree (age 65 and older) or person on Long Term Disability who is Social Security Disabled. If a Disabled employee is also covered as a dependent on his or her employed spouse's plan, that plan would be primary, Medicare secondary, and the Research Foundation plan third.

What To Do If None of the Rules Apply 

When none of the rules listed in this document apply, the plan under which coverage has existed the longest pays first. 

  

